The United Benefice of Sileby,
Cossington and Seagrave

Children and Families Worker
Candidate Pack
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ABOUT OUR BENEFICE

The Parishes
Our Benefice comprises three churches within the villages of Sileby, Cossington and
Seagrave, situated c. 8 miles north of Leicester and c. 5 miles south east of
Loughborough, in the Diocese of Leicester.
Sileby is our largest village with a population of c.10,000 which has doubled in the
last fifteen years as new houses have replaced closed factories. There is a
considerable socio-economic range within the village and wide diversity of housing.
Sileby is the main centre for our children’s work. We have a modern
church centre where our children’s groups take place. There are two primary schools
within the village, which has shops, two pharmacies, a post office, two medical
centres, an optometrist, a dentist and bus and train services to Leicester and
Loughborough.
The population of Cossington, a mile from Sileby and a more prosperous commuting
village, is c.500. It has the only Church of England Primary School in our Benefice.
Most pupils come from Sileby. It also has a pub.
Seagrave, two miles from Sileby, also has a population of c.500 and a pub and is a
commuting and farming village. It has its own primary school but the majority of
pupils come from Sileby.
Sharing a Rector and staff team, we are a warm and welcoming group of evangelical
churches committed to bringing God’s loving and sovereign word to our villages. We
take the bible seriously, wanting to understand what God says and how it applies to
our lives.
The Churches
All the churches are evangelical in theology and practice with expository preaching
at the heart of church services. Preaching series generally work through books of the
bible or sections of larger books, though they can be also thematic. Although the
three churches and villages are distinct, the benefice is a united one where the three
churches work closely together.
The benefice has grown in size in the last 11 years. This is principally through new
people being drawn in, especially at the younger end. Several people have
professed faith in Christ for the first time in recent years.
Our pre-Covid-19 pattern of services and activities are set out below. They became
largely virtual during the pandemic. Our hope is to return to “near normality” in
September 2021.
Each church has one service every Sunday which varies from week to week. The
pattern of services for each Sunday of the month is as follows
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Cossington

Sileby

9.30am & 5.00pm

1st

Seagrave

11.00am

9.30am & 5.00pm

Service Typical Service Typical
number
number

Service Typical number

HC

15

HC

65+15c

SP

30

2nd FS

25 + 7c

MW

65+15c

EW

25

rd

3
4th

EW
MW

15
14

MW
MW

65+15c
65+15c

BS
HC

25
30

5th

MW

15

MW

65+15c

EW

30

Key: HC = Holy Communion, MW = Morning Worship, EW = Evening Worship, FS =
Cossington Family Service, an informal service in the school hall. SP = Songs of
Praise BS= Breakfast service. We have decided to put on quality All Age worship at
the festivals and other significant dates in the church year in all the churches

The Incumbent and the Wider Team
The Rector, Duncan Beet, has been in post since May 2017. Before coming to the
benefice, he was curate at Emmanuel Weston Favell in the Diocese of Peterborough
and Priest in Charge of the United Benefice of Mears Ashby in the same diocese.
Prior to ordination he was a family lawyer.
Duncan is a conservative evangelical whose key emphases in ministry are
expository preaching, evangelism/mission, discipleship and training others in
ministry. He believes that ministry is both “caught and taught”. As incumbent, he
seeks both to model faithful biblical ministry and to help the paid and volunteer staff
team to do the same.
The wider team includes Joy Wood, the Rector’s P. A. and benefice administrator,
who is also employed as a sessional children’s worker.
We also have two readers, one lay preacher, a lay preacher in training and, for nine
years until her resignation in 2018, a Schools and Children’s Work Co-ordinator. We
have an employed sessional Children’s worker at St Mary’s Sileby
The Children’s Activities
Lay involvement is considerable at all levels of church life, particularly so in relation
to these activities.
•

Three carer and toddler groups – Wednesday Club in Seagrave run by
Jenny Dyer and three volunteers (10 -12 children), Squeals on Wheels
in Sileby on Thursday run by a team of five volunteers (20 – 30) and
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Noah’s Ark in Cossington on Friday run and facilitated by Lynn
Castleman (about 9).
• An after-school club for younger children (ASK) and a youth club
(Momentum), both in Sileby and run by Joy Wood, our paid sessional
children’s worker and a team of volunteers.
• On Sundays in St. Mary’s Sileby, two groups operate – XTB (for ages 4
-11) run by a team of seven volunteers and Deep Impact (for ages 12 –
17) run by a team of five volunteers. The groups meet in the St. Mary’s
Centre, a purpose-built church centre.
• At Cossington on the second Sunday of the month, a group is run for
younger children at the Family Service held in the school hall.
• We subscribe to “Energize” and use their material for all our children’s
and youth groups.
•

For several years we have run an annual holiday club in one of the
schools, with attendances of c. 75 children. Other one off events
include light parties, pancake parties and Christingle parties and
services.

Schools Work
There are four primary schools in the benefice but no secondary school. We have
good relations with all of them and are able to go into them to do assemblies. One of
the four regularly hosts our annual holiday club, without cost to the benefice.
The schools are:
Cossington CEVC School (105 pupils)
Highgate County Primary School (250)
Redland County Primary School (360)
Seagrave County Primary School (105)
They all come to the churches to celebrate Easter, Harvest and Christmas.
Wider Evangelistic Strategy
Because they are integral to our evangelistic strategy, we have run over the past
nine years the UCCF Uncover, Christianity and Life Explored courses. Many have
come to faith in Christ through these. We encourage people to join house groups, of
which there are now eight, each with a slightly different feel. There is also a Ladies
Fellowship in Sileby, which attracts about thirty older ladies. We are developing a
programme of evangelistic events e.g. a Christian comedy evening, plays such as
the Turbulent Priest and a men’s Beer, Bibles and Banter, usually in the Royal Oak
pub in Cossington. We encourage church members to have their own quiet times of
bible reading and prayer and seek to provide resources to help in this.
Church Governance
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There is a PCC for every church and a non-statutory Benefice Council on which all
three PCCs are represented. The latter’s primary focus and principal function is to
act as an advisory body to the Minister and staff team on strategic planning and the
development of ideas and to comment on plans for the improvement and furtherance
of ministry and mission in the Benefice. The Rector is the chair of all four councils.
Mission Partnerships
We are in a formal mission partnership with Rothley church and are active members
of both the Diocesan Evangelical Fellowship and the Midlands Gospel Partnership.

ABOUT THE ROLE
As the children and families leader you will be a valued part of our church family. The
key requirement of the role is for you to:
•

Listen to God’s voice and seek His guidance in all we do for the children and
families of the benefice and to follow His direction with this work

•

Undertake a root and branch review of our current provision for the 0 to 11s

•

Develop a new vision for the future of our children and families work.

•

Design a strategy for the delivery of the vision, making such changes as are
needed to encourage growth and

•

Enable the implementation of the strategy.

This is a challenging but rewarding role for someone who has experience of working
in Children and Families Ministry. You will form part of a small staff team who work
closely together to bring Christ to our villages. You will attend weekly staff meetings
with this team to plan, pray and undertake Bible study.
You will also lead and have overall accountability for a group of dedicated children
volunteers across the three churches to bring Jesus to life for toddlers through to
school year 6 children in Sunday and mid-week groups. You will need to be
comfortable in quickly building good relationships and identifying skills and strengths
in potential leaders.
If asked by the Rector, you will be expected to attend the Benefice Council meetings
and also attend PCC meetings.
Core Activities, Duties & Responsibilities
乱 Schools work: Be visible, building on relationships with the schools.
Deliver some assemblies and have oversight of their content.
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Strengthen and further develop existing relationships with the staff at our four
primary schools.
Liaise with the schools on a programme of assembly themes. Produce a term by
term rota for delivering regular assemblies. You will ensure that, on average,
assemblies are delivered twice a month; however there are others able and willing to
lead assemblies and you will need to liaise with them.
Be involved in facilitating school church events.
Meet and get to know families within the schools to build relationships.

乱 Outreach activities: Be responsible and accountable for outreach events,
after-school clubs, praise parties, Christingle and summer holiday club.
Develop new activities.
Pioneering new children’s work in the community would be welcomed.

乱 Pastoral: Play a leading role in pastoral ministry and building relationships
with families.
Work with the Rector and pastoral teams to play a significant part in the pastoral
care of children and families both within and outside the church family. We would
expect at least 20% of your time to be spent engaged in this aspect of your work and
we will work with you to ensure this 20% of time is ringfenced.
Ministering to non-church families is very important to us

乱 Encourage, equip, engage: Manage & support in training a team of
volunteers.
Develop and encourage the children and youth ministry team, providing coordination, encouragement and leadership across the different groups. Take a lead
in identifying new volunteers so that the work can continue to grow.
Ensure that all leaders are trained in skills and methods for teaching the gospel of
Christ to children through Scripture, and lead by example both as a teacher and
learner.
Regularly review and measure the effectiveness of teaching materials.
乱 Oversight: Have overall accountability for children and families work and
outreach activities. Occasionally be on the rota for children sessions.
To have overall responsibility for Sunday morning programmes for our 0-11s and for
the volunteer teams. This will include working with the Rector to plan and deliver allage church services, training leaders, sourcing materials and direct teaching with an
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aim to keep the Biblical content vibrant, relevant and fun. We anticipate the children,
and families leader will be on the rota once to twice per month of each children’s
group (toddler groups, mid-week groups and Sunday groups).
Ensure that the leaders of our groups faithfully teach the Bible to all of our children,
serving with humility and love and acting as positive role models.
To report regularly to the Rector and the PCCs about the impact and effectiveness of
the work.
You will also provide regular feedback and reports on activities for the benefice
council.

乱 Safeguarding: Have a working knowledge of C of E safeguarding policies.
The children and families leader will have a thorough understanding of safeguarding
practices and their implementation.
Ensure registers and data are kept up to date and volunteers are trained in
safeguarding. Maintain a safe working environment and be responsible for risk
assessing events and activities in line with health and safety regulations. Ensure
other safeguarding and data protection policies are adhered to.
Promote the safety and wellbeing of the children in all our activities as a church.

乱 Any other duties that may reasonably be required to support the Rector and
the Benefice.
Be an active member of the church and the staff team, attending church services.
Support in meeting the needs of our church family and community by engaging in
wider church activities.
We are looking for…
•

A committed Christian who is passionate about the gospel & making
disciples of young people

It is a genuine occupational requirement for the holder of this post to be a Christian
in accordance with the Employment Equality (Religion and Belief) Regulations 2006.
You will be/become a member of the body of the Church of England and hold a
genuine commitment to the authority and inspiration of Scripture, the sufficiency of it
and of Christ’s sacrifice for our sins, the personally transformative power of God’s
love in our lives and the need to prioritise evangelism for all in our communities. You
will be comfortable in an Anglican setting and have a passion for sharing the good
news of Christ with families and children.
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•

Someone with relevant experience in children work & pastoral ministry

You will be able to show experience in delivering Christian Bible-based children’s
ministry- creating effective programmes using a variety of media, videos, visual aids
and other materials. You can make decisions and solve problems in a positive and
effective manner.
You will be proficient at building great relationships with families children.

乱 Someone who can teach and apply the Bible sensitively to different age
groups
You will be knowledgeable about current trends and issues impacting children today
(e.g. social media use) and have the ability to relate this to Biblical teaching.
You will have the ability to equip others to teach the Bible to children.

乱 Someone who manages change well
You will be able to demonstrate that you have experience in managing change,
persuading people to accept new strategies, resolving differences of opinion and
delivering plans in a sensitive and wise way.
You will be adaptable, flexible and able to ‘think on your feet’ where necessary.

乱 A leader who can inspire an established team of volunteers
You will be able to help, encourage, inspire and unite your team to serve God and
His purposes through times of difficulty as well as success.
As a leader, you will be self-motivated, able to monitor and evaluate your own and
others’ performance and will require minimal supervision.

乱 Someone with interpersonal skills and strong emotional intelligence
You will have effective communication skills – both written and oral.
You will need a great affinity with children and have the ability to establish and
develop effective relationships with people across a range of ages.
You will take care to respect matters of confidentiality and sensitivity.

乱 Someone with strong organisational skills
You will be able to demonstrate competent IT, planning and organisational skills.
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You will be good at time management and comfortable with delegating and
prioritising your workload effectively.

乱 Someone able to embrace the role of visioning & strategy
You will have the ability to evaluate, reflect upon and plan ahead with vision and be
sensitive to the Holy Spirit’s leading.

乱 Have sensitivity to children with additional needs and the skills to ensure
teaching remains accessible to them
You will have a good understanding of equality issues and how they relate to children.

乱 Be able to equip, resource & enable a team
You will take the lead on ensuring your volunteers have the resources they need to
facilitate excellent children and families work.
You will be eager to grow both spiritually and professionally– listening to feedback
and engaging with possible training opportunities that we are happy to offer.

Salary and Benefits
Salary rate: £25,000 paid monthly in arrears. Your pay will increase by 2% on the
completion of your first 12 months employment. Should the contract be extended, it
will be annually reviewed by the PCCs.
Term:
Permanent, subject to successful completion of probationary period. To
be reviewed after three years
Hours of work:

Full time (37.5 hours per week).

Working Pattern: Six out of seven days per week for three weeks and five days
out of seven for one week in every four-week period. Working days and days off
must be agreed in advance with the Rector. There are no set hours of work other
than to comply with the Working Time Directive. You may occasionally be required to
work in the evening. You will regularly be required to work weekends.
Holiday Entitlement: Six weeks’ holiday entitlement per year inclusive of all public
holidays (you may be required to work on public holidays). In the first year of
employment you will be entitled to 0.5 weeks per month remaining in the holiday
year.
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The holiday year runs from 1st January to 31st December each year. All holiday must
be agreed with the Rector in advance. Unused holiday entitlement may be carried
forward to the next holiday year; however, the amount of holiday that can be carried
forward into the next holiday year is limited to one week. No payment in lieu of
holidays will be authorised except upon termination.
Pension information:
You will be a member of the Church Workers Pension
Fund administered by the Church of England. Sileby PCC Mission Fund’s fund
within this scheme is called “St Mary’s Church, Sileby Mission Fund”. Your
employee contribution is 3% of gross salary. Sileby PCC Mission Fund will contribute
an additional 5.5% as your employer.
Additional Information
Accommodation costs are not included in your package. Expenses of office however,
including cost of appropriate ongoing training and conferences, will be met by the
Sileby PCC Mission Fund.
You will need a good standard of education in English and Maths (Equivalent to C
grade/ Level 4 at GCSE).
A full driving licence is desirable.
For Further information
Contact in the first instance should be made with the Rector, Duncan Beet:
The Rectory, 11 Mountsorrel Lane, Sileby, Loughborough, LE12 7NF:
07814536648: scsparishes@gmail.com
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